CANADIAN COMMERCIAL WORKERS INDUSTRY PENSION PLAN

June 18, 2002

We are in receipt of your letter dated May 10, 2002, and as at June 12, 2002, in receipt
of a copy of an amai! message sent to yau by Shauna Hoimes.

Ms. Holmes Indicates that one of the pension plan advisors was fired and that this
individual provided inaccurate information and advice to the Trustees. In actual fact,
early In 1998 the Trustees estabtished an in-house actuarial division to perform the day-
to-day financial functions required by the CCWIPP. In addition, they appointed an
independent actuary for the purpose of flling the required valuations. This change was
made because of the deterlorating health of the former actuary. The former actuary
served the COWTPP for nver 20 vears and wae hirard hy tha Board of Truckanns.

With the advent of solvency legisiation some years ago, the CCWIPP, under Alberta’s
guidance, calculated the financial burden of having to fund all benefits immediately
should the pension plan wind-up. However, the wind-up of the CCWIPP is highly

- unitkely as all 400+ employers would have to cease thelr participation at the same time.
However, we had to do the calculations as if they had all closed down on the same
date. That having been said, and until the soivency legislation is changed to more
appropriately reflect multi-employer pansion plans, the Trustees have the responsibility
of calculating the soivency short-fall. The required reports have been submitted to the
pension regulators. There is no funding problem in respect to CCWIPP on a going-
concern basis, which Is how the pension plan is funded day-to-day.

In order to provide additional monies to cover any potential short-fall, Increased
contributions are belhg negotiated. The Master Contribution Agreement, which affects
the largest group of members of the pension plan, calls for increases In contributions of
$0.20 per hour over a five year period.
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Insofar as the investments @ra concarmed, attached is o copy of e CCWIPP Minancial
statement for the year ended December 31, 2000, and as published in the Spring-
Summer 2002 edition of the UFCW Magazine. All decisions pertaining to the
investments of the pension funds are made by the Board of Trustees after having
completed the proper due diligence process. Further, the placement of investments
must follow the Statement of Imvestment Policies and Procedures filed with the pension
regulatory authorities, The investments and the pension fund are audited annually by a
highly reputabie audit firm. As soon gs the audlt for the year ending December 31,
2001 has been accepted by the Trustees, the results will be published in the UFCW
Magazine, “

I trust the above answers your guestions.
Yours truly, R
WI‘/ d‘:’zﬁ-w“” '
’

Clifford Evans
Trustee

CE/sb
Att.

cc: L. Martelo Fax No.: (416) 226-7777
FSCO




' Your

 pension plan

| is strong, and

getting

ot JECW Canads members belong to CCWIPE, below, COWIBP is thiving and it constantly growing o
the Canadian Commercisl Worksrs Industry Pension secure your future.
Plan. Founded i 1979 by former UFCW Canada Directof
This independently-sdministered plan is paid for by Clifford Evariz, in just more than 20 yeats it has grawn to
your employer, but only you will ges the benefits on retire- current assets of mere than a billion dollars, COWIPP pays
ment. Unlike some employer-paid plans, CCWIPP assers are ot benefits to members of more than 360-million each year,
managed by trustees, and no one can touch any surphas = it bt with smployer contributions of $80-million and invest-
belongs ' the membirs, sent returns of $70-million, the plaw's ongoing stability &
As you can #e from the most recent annual stetement ensured.

Canadian Commercial Workers Industry Pension Plan
Jaruary 1, 2000 to December 31, 2000

S

Summary of Dpartions AT MARKET ($)
Nyt nxsath be at January 1,4 798,854,
Add: ‘ Contributions received 80,177,342
Investment incore 70,584,108
Plan Tranefers (a4 4t 21/054 19\_&_7,?76
i TOTAL ADDITIONS 342,599,226
Daduct; Banafit payments 60,311,853
R Expansas* A4955.784
Investment management fes 1,643,215
bl — "TOTAL ;i'EUCﬂﬁﬁ!_ §6.510,857
Net amourit avalisble for invegtmant 375,688,374
Chiange in market of axagty during the year 907
' Nat asswts oy 2t 1. T,083,251,10
YTreTidar odm i riaiian, peeouning, conuafing Mool v,
| Aliogation of inyesteq ausets gy ot December 31,3000 E %
o Cagh 4,926,804 046
Short term nates 30,044,735 278
Bonds & debentures 102,026,498 15327
Inden-linked morgages 17,795,000 1.64
Equitins 10,939,913 w22
Mortgages and teeurity loans 177,068,000 1635
Real estate 94,933,000 876
Advances 2,104.73) 019
Accrued inconhe 4,545 748 047
Recelvablps 8,728,063 o8
Othie 8,886,957 082
SUB TOTAL 1,092,073 449 100.81
Less sccounts payable {8,140,259)
Lass duferred pansion transfars _(é;_!ﬂ)_
(8,772.341) -0.81
TQTAL 1083251108 100.00
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